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Note : This paper is of eighty (80) marks containing three 

(03) Sections A, B and C. Learners are required to 

attempt the questions contained in these Sections 

according to the detailed instructions given therein. 

uksV % ;g iz’u i= vLlh ¼80½ vadksa dk gS tks rhu ¼03½ [k.Mksa 

^d*] ^[k* rFkk ^x* esa foHkkftr gSA f’k{kkfFkZ;ksa dks bu 

[k.Mksa esa fn, x, foLr`r fun sZ’kksa ds vuqlkj gh iz’uksa ds 

mŸkj nsus gSaA 

Section–A / [k.M&d 

(Long Answer Type Questions) / ¼nh?kZ mŸkjh; iz’u½ 

Note : Section ‘A’ contains four (04) long answer type 

questions of nineteen (19) marks each. Learners are 

required to answer two (02) questions only. 



 [ 2 ] S-589-1 

 (A-26) 

uksV % [k.M ^d* esa pkj ¼04½ nh?kZ mŸkjh; iz’u fn;s x;s gSaA 

izR;sd iz’u ds fy, mUuhl ¼19½ vad fu/kkZfjr gSaA 

f’k{kkfFkZ;ksa dks buesa ls dsoy nks ¼02½ iz’uksa ds mŸkj nsus 

gSaA 

1. What do you understand by International Human 

Resource Management ? What are the difference 

between domestic HRM and IHRM ? 

vUrjkZ”Vªh; ekuo lalk/ku izcU/ku ls vki D;k le>rs gSa \ 

?kjsyw ,p- vkj- ,e- vkSj vkbZ- ,p- vkj- ,e- ds chp vUrj 

D;k gS \ 

2. Discuss the social and cultural factors in various 

countries that affect the international human resource 

management. 

vUrjkZ”Vªh; ekuo lalk/ku izcU/k dks izHkkfor djus okys 

fofHkUu ns’kksa esa lkekftd vkSj lkaLd`frd dkjdksa ij ppkZ 

dhft,A 

3. Describe the major approaches of recruitment of 

employees at international level. 

vUrjkZ”Vªh; Lrj ij deZpkfj;ksa dh HkrhZ ds izeq[k rjhdksa dk 

o.kZu dhft,A 

4. What is International Performance Management ? 

Discuss the challenges of International Performance 

Management. 

vUrjkZ”Vªh; izn’kZu izcU/k D;k gS \ vUrjkZ”Vªh; izn’kZu izcU/k 

dh pqukSfr;ksa ij ppkZ dhft,A 
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Section–B / [k.M&[k 

(Short Answer Type Questions) / ¼y?kq mŸkjh; iz’u½ 

Note : Section ‘B’ contains eight (08) short answer type 

questions of eight (08) marks each. Learners are 

required to answer four (04) questions only.  

uksV % [k.M ^[k* esa vkB ¼08½ y?kq mŸkjh; iz’u fn;s x;s gaSA 

izR;sd iz’u ds fy, vkB ¼08½ vad fu/kkZfjr gSaA 

f’k{kkfFkZ;ksa dks buesa ls dsoy pkj ¼04½ iz’uksa ds mŸkj nsus 

gSaA 

1. Discuss the enduring complexities of IHRM activities. 

vUrjkZ”Vªh; ekuo lalk/ku izcU/ku dh xfrfof/k;ksa dh LFkk;h 

tfVyrkvksa ij ppkZ dhft,A 

2. What are the modern structural issues in the context of 

IHRM ? 

vkbZ- ,p- vkj- ,e- ds lUnHkZ esa vk/kqfud lajpukRed eqís 

D;k gS \ 

3. Explain the polycentric approach of recruitment in 

IHRM. 

vkbZ- ,p- vkj- ,e- esa HkrhZ ds cgqi{kh; n`f”Vdks.k dks 

le>kb;sA 

4. Discuss different types of foreign assignments. 

fofHkUu izdkj ds fons’kh dk;ks± ij ppkZ dhft,A 

5. Discuss the major components of international 

compensation. 

vUrjkZ”Vªh; eqvkots ds izeq[k ?kVdksa ij ppkZ dhft,A 
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6. Explain important HR international issues. 

egŸoiw.kZ vUrZjk”Vªh; ekuo lalk/ku eqn~nks dks le>kb;sA 

7. What are the aims of global standardization ? 

oSf’od ekudhdj.k ds mís’; D;k gS \ 

8. Discuss major trends in IHRM. 

vkbZ- ,p- vkj- ,e- ds izeq[k #>kuksa ij ppkZ dhft,A 

Section–C / [k.M&x 

(Objective Type Questions) / ¼oLrqfu”B iz’u½ 

Note : Section ‘C’ contains ten (10) objective type 

questions of one (01) mark each. All the questions 

of this Section are compulsory. 

uksV % [k.M ^x* esa nl ¼10½ oLrqfu”B iz’u fn;s x;s gSaA izR;sd 

iz’u ds fy, ,d ¼01½ vad fu/kkZfjr gSA bl [k.M ds 

lHkh iz’u vfuok;Z gSaA 

Indicate whether the following True or False : 

bafxr dhft, fuEufyf[kr lR; gS ;k vlR; % 

1. The country where the headquarters of a multi-national 

company is located is known as host country.  

     (True/False) 

ftl ns’k esa ,d cgqjk”Vªh; dEiuh dk eq[;ky; fLFkr gksrk 

gS og estcku ns’k ds :i esa tkuk tkrk gSA ¼lR;@vlR;½ 

2. When an international firm follows a strategy of 

choosing only from the nationals of the parent country 

is known as ethnocentric approach. (True/False) 

tc ,d vUrjkZ”Vªh; QeZ dsoy ewy ns’k ds ukxfjdksa ls gh 

pquus dh j.kuhfr dk vuqlj.k djrh gS mUgsa u`o’ksafnzd 

n`f”Vdks.k ds :i esa tkuk tkrk gSA  ¼lR;@vlR;½ 
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3. Foreign-service premiums are the financial payment, 

over and above a regular base pay for employees.  

     (True/False) 

fons’kh lsok izhfe;e deZpkfj;ksa ds fy, ,d fu;fer vk/kkj 

osru ls vf/kd vkSj Åij foŸkh; Hkqxrku gSA ¼lR;@vlR;½ 

4. Expatriates are citizens of country other than host 

country or home country. (True/False) 

izoklh ml ns’k ds ukxfjd gksrs gSa tks fd estcku ns’k ;k 

?kjsyw ns’k ls vU; gksA   ¼lR;@vlR;½ 

5. Codetermination is the specific procedure according to 

which employees of company have legal rights to take 

part in policy designing. (True/False) 

lg&fu/kkZj.k fof’k”V izfØ;k gS ftlds vuqlkj dEiuh ds 

deZpkfj;ksa dks uhfr cukus esa Hkkx ysus ds fy, dkuwuh 

vf/kdkj gSaA   ¼lR;@vlR;½ 

6. A company’s HR team is not responsible for training 

of supervisors, monitor appraisal system and training 

of employees. (True/False) 

,d dEiuh dk ekuo lalk/ku lewg i;Zos{kdksa ds izf’k{k.k] 

ewY;kadu iz.kkyh dh fuxjkuh rFkk deZpkfj;ksa ds izf’k{k.k ds 

fy, mŸkjnk;h ugha gksrk gSA   ¼lR;@vlR;½ 

7. Central tendency is an equal rating of all employees 

such as ‘good’. (True/False) 

dsUnzh; izo`fŸk lHkh deZpkfj;ksa dh ,d leku jsfVax gS tSls 

vPNsA   ¼lR;@vlR;½ 
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8. Production plans are an integral part of HR plans of 

any organization. (True/False) 

mRiknu ;kstuk,¡ fdlh Hkh laxBu dh ekuo lalk/ku 

;kstukvksa dk vfHkUu fgLlk gksrh gSaA  ¼lR;@vlR;½ 

9. If outside vendors abroad supply services that are 

previously done by in-house employees will be called 

off-shoring.  (True/False) 

;fn cká foØsrkvksa }kjk fons’k esa lsokvksa dh vkiwfrZ dh 

tkrh gS tks fd iwoZ esa vkarfjd deZpkfj;ksa }kjk nh tkrh Fkh a] 

mls virVh; ¼vkWQ&’kksfjax½ dgrs gSaA  ¼lR;@vlR;½ 

10. If a company defines authority and communication 

channels for employees, it is termed that it is 

performing staffing function. (True/False) 

;fn dksbZ dEiuh deZpkfj;ksa ds fy, vf/kdkjksa rFkk lapkj 

iz.kkyh dks ifjHkkf”kr djrh gS] rks ;g dgk tkrk gS fd og 

dkfeZd&dk;Z dj jgh gSA   ¼lR;@vlR;½ 
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