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Note : This paper is of eighty (80) marks containing three
(03) Sections A, B and C. Learners are required to
attempt the questions contained in these Sections
according to the detailed instructions given therein.
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Note : Section ‘A’ contains four (04) long answer type
questions of nineteen (19) marks each. Learners are
required to answer two (02) questions only.
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1. What do you understand by International Human

Resource Management ? What are the difference
between domestic HRM and IHRM ?

FFRIET AMG AT Je=ee I M9 T Fsid 8 7

EVG[ U9, 3R, TH. 3R 3. U9 AR, TH. & 91 3=
g ?

2. Discuss the social and cultural factors in various
countries that affect the international human resource
management.

RIS AMT A9 Ye= Bl guIfad oRe aTel
faf= <ol o |rfore 3R ARglod dRI W Tl

B |

3. Describe the major approaches of recruitment of
employees at international level.

FRIG WR W BHAING] B Wil b YT qIDl Bl
Ui P |

4. What is International Performance Management ?
Discuss the challenges of International Performance
Management.

RIS Ja Javg a1 & 7 FRIGId Geu e
@ AR W =@ BT |

(A-26)



[3] S-589-1

Section-B / Yis—4

(Short Answer Type Questions) / (T ITRIT U%)

Note : Section ‘B’ contains eight (08) short answer type

qre

questions of eight (08) marks each. Learners are
required to answer four (04) questions only.
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Discuss the enduring complexities of IHRM activities.
IFIRISETT AT A Ye= @l Tfafaferl @ eml)
Sfeaanil W =@ BT |

What are the modern structural issues in the context of
IHRM ?

A Td. IR TH. & G H IMFd GaTcd e
R g 7

Explain the polycentric approach of recruitment in
IHRM.

A T AR TH. H Wil & 9guelld gficaro &l
RS |

Discuss different types of foreign assignments.

faf= geR & faoell ST W == Sif |

Discuss the major components of international
compensation.

IR Yol & WE gedl W a9l DI |
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Explain important HR international issues.
TEAYUT SN A HTE gal bl qHegd |

What are the aims of global standardization ?

INTH TFTDIGRT b LT R © ?

Discuss major trends in IHRM.

S, 9. 3R, TA. & U S W =@l difoiy |
Section—C / gUes—T[

(Objective Type Questions) / (@S T)

Note : Section ‘C’ contains ten (10) objective type

qre

questions of one (01) mark each. All the questions
of this Section are compulsory.
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Indicate whether the following True or False :

3T eIfoe Fr=foRad 9 8 a1 e

1.

The country where the headquarters of a multi-national
company is located is known as host country.
(True/False)

S/ <% 4 U SIS R B e Rerd il
g I8 WO < & WY § Ol O B | (W / 31Td)

When an international firm follows a strategy of
choosing only from the nationals of the parent country
is known as ethnocentric approach. (True/False)
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Foreign-service premiums are the financial payment,
over and above a regular base pay for employees.
(True/False)

facely w1 Mfvew s9aRal @ fov e Ffid emrR
I W 3IfE IR SR ORI T B (A /3N)

Expatriates are citizens of country other than host

country or home country. (True/False)
YAl S9 ¥ b ANRG B © o (b HOEH <¥ Al
TN 9% ¥ 3 | (7 / 3r)

Codetermination is the specific procedure according to
which employees of company have legal rights to take
part in policy designing. (True/False)

ge-fgRor faRme ufbar & e SgaR &9l &
FhaRE B AR T ¥ W e B R aEE
PR £ | (T / 3rc)
A company’s HR team is not responsible for training

of supervisors, monitor appraisal system and training
of employees. (True/False)

UG HH B AT FEEE GHE Wdedl @ e,
TG YUl & (FRRT T wHarRal & g &

forv STRerl 71 e 2 (T / 3rc)
Central tendency is an equal rating of all employees
such as ‘good’. (True/False)
3 | (/T / 31
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Production plans are an integral part of HR plans of
any organization. (True/False)

A Ao fedl ff Wed @ M9 99rH
Frorral @1 S feer B (g / erc)

If outside vendors abroad supply services that are
previously done by in-house employees will be called
off-shoring. (True/False)

A arer fasparell gRT faow # warshi @1 amyfd @
W S 6 qd # el eaRat gRT 1 o o,
SN AU (3T-SNRT) Fed B | (A / 3rc)

If a company defines authority and communication
channels for employees, it is termed that it is
performing staffing function. (True/False)
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