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Note : This paper is of sixty (60) marks containing three
(3) sections A, B, and C. Learners are required to
attempt the questions contained in these sections
according to the detailed instructions given therein.
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Section-A / GUls—d
(Long Answer Type Questions) / (€78 IR T2

Note : Section ‘A’ contains four (04) long answer type
questions of fifteen (15) marks each. Learners are
required to answer two (02) questions only.
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Write the concept and objectives of Human Resource
Management.
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Discuss the objectives and scope of Job Analysis.
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Describe the principle and evaluation process of
training programme.
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Discuss the meaning, characteristics and objectives of
Performance Appraisal.
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Note : Section ‘B’ contains eight (08) short answer type

qre :

questions of five (05) marks each. Learners are
required to answer four (04) questions only.

Qe ‘@ # s (08) oY ST W ¥ W E
TRAe g ¢ fou U@ (05) 3@ fwiRd )
fRrenfia o 379 ¥ Baat TR (04) T B IR oA
2|

Briefly discuss the following :
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Concept of Industrial Relations.
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Principles of Grievance Handling.
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Functions of Trade Unions.
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Meaning of Collective Bargaining.
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Meaning of Grievance.
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Function of wage board.
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Meaning of Pay Commission.
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Determinants of Industrial Relations.
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Note : Section ‘C’ contains ten (10) objective type

questions of one (01) mark each. All the questions
of this section are compulsory.

gus T H g9 (10) TS W A W 2| IS
T o forv ve (01) o FeiRd ¥ 3@ @ @
wff e At B

Appraisal is the part of HRD system. (Yes/No)
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2. Productivity Benefit is the part of HRD. (Yes/No)
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3. Job Analysis is the part of Evaluation. (Yes/No)
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4. There is no difference between Recruitment and
selection. (Yes/No)
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5. Competancy and experience are the basis of
promotion. (Yes/No)
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6. The objective of Education and training is the same.
(Yes/No)
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7. Top management is also given training. (Yes/No)
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8. Employees and dispute of employees is not treated as

Industrial Dispute. (Yes/No)
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9. Participation means presence. (Yes/No)
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10. HR Policy is acceptable to all organizations. (Yes/No)
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