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Note : This paper is of seventy (70) marks containing
three (03) sections A, B and C. Learners are
required to attempt the questions contained in these
sections according to the detailed instructions given
therein.
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Section-A / Gvs—h

(Long Answer Type Questions) / (€78 IT<1I T2

Note : Section ‘A’ contains four (04) long answer type
questions of fifteen (15) marks each. Learners are
required to answer two (02) questions only.
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Elaborate the importance of content, sequence, place,

trainer, time, method and median in a training
programme.
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Suppose you are a trainer, what kinds of training aids
will you use to train the trainees ?
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Elaborate the process of analysis of organizational
training needs.
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Explain the importance of training and development of
employees in the organization.
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Section-B / Yis—4

(Short Answer Type Questions) / (79 ITRIT U%)

Note : Section ‘B’ contains eight (08) short answer type
questions of five (05) marks each. Learners are
required to answer six (06) questions only. Answers
of these questions must be restricted to two hundred
fifty (250) words approximately.
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Discuss any six (06) of the following questions :

feferRaa & & =2l ©: (06) YAl @) |e9 # T PINT :

1. Introduction training.

uRgg GfReo |

2. Training Evaluation.
YRTET0T Heieh |

3. Objectives of communication in a training programme.
TRIETY HTHH H FaR & S |

4. Distinction between training and development.
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5. Module designing.
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Role of a trainer.
U YT i (AT |

Overlapping in various stages of training process.

uferor @l ufhar & fAff=1 TRol & 72y rfaaiesTe |

How to identify competency gap ?
TUTT <RIl Dl Uga b il ?

Section-C / ¥Uvs—1T
(Objective Type Questions) / (@S T)

Note : Section ‘C’ contains ten (10) objective type

questions of one (01) mark each. All the questions
of this section are compulsory.
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Write True/False against the following :
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Theory Y managers believe that most people are
willing and like work.
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Need-based motivational theories are based on work
by McGregor and VVroom.
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Vestibule training and simulation training are two
different names of same training method.

YHIS GREV U4 SAIEHRU YRET Uh E USRI
TTRIETOT IO & & SFT-3TeRT A1 £ |

A dual career family refers to as both husband and wife
having a job outside the home.
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The process of selectively reinforcing a response to
change the behaviour of a person is associated with
behavioural modeling.
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When one characteristic about a person—positive or

negative—strongly influences all other attitudes about
the person, it is called Halo-effect ?
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A career that progresses through a series of related
occupations is a Spiral Career.
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A training technique that involves transferring trainees

to different jobs to broaden their focus and to increase
their knowledge is known as job-instruction training.
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An error that occurs when a rater’s values or prejudices
distort the rating known as Leniency bias.

S4 UG HAIDT B drell (U Aedl I qaE &
HRY G I H JC IR a1 § Al S e
JanIE dEd € |

Interview conducted while firing an employee from
his/her job is known as exit interview.
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