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Note : This paper is of seventy (70) marks containing
three (03) sections A, B and C. Learners are
required to attempt the questions contained in these
sections according to the detailed instructions given
therein.
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Section-A / Gvs—h

(Long Answer Type Questions) / (€78 IT<1I T2

Note : Section ‘A’ contains four (04) long answer type
questions of fifteen (15) marks each. Learners are
required to answer two (02) questions only.
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1. Explain the key issue related to ‘International

Industrial relation’.

RN ATl T’ | TR wgwayul el ol
GRS Qqﬁﬁﬁ AR DI |
2. What are the challenges that HR manager faces in

retaining, developing and retrenching any staff both in
the parent country as well as in the host country ?

HHATRGT BT I9d A < TAT HOldM ¥ H FERYT
HRH, BT [ABRT B AT D! Bl A b foly,
uMa AARE gREl & GAGE BIF-E gAfoar el
g ?

3. Explain the effects of national culture in International
Business Operations.

FRRICT ANR Faled § AL G & Jd
feRaRd® T |

4. Explain in detail the models of International HRM.
RIS AT GeE Uae & Ul @l AR 9
AT |

Section-B / Yis—Yg

(Short Answer Type Questions) / (eT9 ITRIT U%)

Note : Section ‘B’ contains eight (08) short answer type
questions of five (05) marks each. Learners are
required to answer six (06) questions only.
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1. Define International Human Resources Management.

IR AT AR Jaw &1 IR¥IRT HIfTg |

2. Discuss the debate on differentiation and integration.

JTHAT AR THIHRYT B 987 WR ] I |

3. What do you mean by expatriate failure ?

TR fAerdr ST w1 THe & ?

4. Explain performance management cycle.

ST e ye=T I WR gl difoly |

5. What are the objectives of international compensation ?
RIS afagfd & a1 Seew € ?

6. Explain the difference between Recruitment and
Selection.

It T4 T H 3R W PIfTU |

7. What are the country level differences in training ?
e # TSR WR R 1 e gy § 2

8. Write a note on global HR issues and its future
challenges.

dRad AFT FEEE el W AR ST Ay Fr]
Al W Ue AIe fof |
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Section-C / Yvs—TT

(Objective Type Questions) / (G T)

Note : Section ‘C’ contains ten (10) objective type
questions of one (01) mark each. All the questions
of this section are compulsory.
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Write True/False again the following :

fy=foRed @ e 9 /31 forfRau

1. A person who lives and work in a foreign country is an
expatriate.

Ud Afd S faeer 8T § d1 981 M &Rl &, I8
Jaril BT B |

2. To be effective in the international environment HRM
policies must focus on domestic issues.

NI araraRer § yqaeell 8 @& fow A
A e B Al B e Yl W diwd
HRAT MV |

3. There is no difference between domestic and
international HRM.

Te] IR SRRISIT AMd HEEH Yaed & d/h Iy
IR TRl BIT 2 |

4. Effective managers use one consistent style of
management in all situations.

Tl yevge il uRRufdl # gswE @l te @
T el HT YA TR T |
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5. National culture does not have any impact on
compensation strategies.

ARG OFIRT 3T ISR R W Bl I1d T8l
Tedl 2 |

6. Traditionally, human resource has been perceived as
bureaucratic.
WARNTT WY A, T9d AT BT AHenel /T S
a1

7. Trade union is a group of two people who come to
strengthen their bargaining position.

¢S Y I AR & S DI dbed @ ol U ardl
&1 RIfty &1 7oIqd & & oy e J1f fHerd 2 |

8. Employer feel frustrated due to low specialization in
the work.

TR B B § BH ARl D HROT R A
Bl & |

9. Objective of performance appraisal system is to
identify the development needs of each employee.

Y eich YUTlell BT Ie¥d Y hHaR] & (o

B TR BT YA b Bl 2 |

10. Organization should pay for the value of the job but
not for the value of the person.

ST Bl M $ Jod & AT0U YA Al A,
fdd & AT d ATHY el |
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