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Note : This paper is of seventy (70) marks containing 

three (03) sections A, B and C. Learners are 

required to attempt the questions contained in these 

sections according to the detailed instructions given 

therein. 

uksV % ;g iz’u i= lŸkj ¼70½ vadksa dk gS tks rhu ¼03½ [k.Mksa 

^d*] ^[k* rFkk ^x* esa foHkkftr gSA f’k{kkfFkZ;ksa dks bu 

[k.Mksa esa fn, x, foLr`r funsZ’kksa ds vuqlkj gh iz’uksa ds 

mŸkj nsus gSaA 

Section–A / [k.M&d 

(Long Answer Type Questions) / ¼nh?kZ mŸkjh; iz’u½ 

Note : Section „A‟ contains four (04) long answer type 

questions of fifteen (15) marks each. Learners are 

required to answer two (02) questions only. 
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uksV % [k.M ^d* esa pkj ¼04½ nh?kZ mŸkjh; iz’u fn;s x;s gSaA 

izR;sd iz’u ds fy, iUnzg ¼15½ vad fu/kkZfjr gSaA 

f’k{kkfFkZ;ksa dks buesa ls dsoy nks ¼02½ iz’uksa ds mŸkj nsus 

gSaA 

1. Explain the key issue related to „International 

Industrial relation‟. 

^vUrjkZ”Vªh; vkS|ksfxd lEcU/k* ls lEcfU/kr egŸoiw.kZ eqíksa dh 

foLrkjiwoZd O;k[;k dhft,A 

2. What are the challenges that HR manager faces in 

retaining, developing and retrenching any staff both in 

the parent country as well as in the host country ? 

deZpkfj;ksa dks muds ewy ns’k rFkk estcku ns’k esa izfr/kkj.k 

djus] mudk fodkl djus rFkk mudh N¡Vuh djus ds fy,] 

ekuo lalk/ku o`fŸk;ksa ds led{k dkSu&lh pqukSfr;k¡ gksrh  

gSa \ 

3. Explain the effects of national culture in International 

Business Operations. 

vUrjkZ”Vªh; O;kikj lapkyu esa jk”Vªh; laLd`fr ds izHkko dks 

foLrkjiwoZd le>kb,A 

4. Explain in detail the models of International HRM. 

vUrjkZ”Vªh; ekuo lalk/ku izcU/k ds izk:iksa dks foLrkj ls 

le>kb;sA 

Section–B / [k.M&[k 

(Short Answer Type Questions) / ¼y?kq mŸkjh; iz’u½ 

Note : Section „B‟ contains eight (08) short answer type 

questions of five (05) marks each. Learners are 

required to answer six (06) questions only.  
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uksV % [k.M ^[k* esa vkB ¼08½ y?kq mŸkjh; iz’u fn;s x;s gaSA 

izR;sd iz’u ds fy, ik¡p ¼05½ vad fu/kkZfjr gSaA 

f’k{kkfFkZ;ksa dks buesa ls dsoy N% ¼06½ iz’uksa ds mŸkj nsus 

gSaA  

1. Define International Human Resources Management. 

vUrjkZ”Vªh; ekuo lalk/ku izcU/k dks ifjHkkf”kr dhft,A 

2. Discuss the debate on differentiation and integration. 

vodyu vkSj ,dhdj.k dh cgl ij ppkZ dhft,A 

3. What do you mean by expatriate failure ? 

izoklh foQyrk ls vki D;k le>rs gSa \ 

4. Explain performance management cycle. 

dk;Z fu”iknu izcU/k pØ ij ppkZ dhft,A 

5. What are the objectives of international compensation ? 

vUrjkZ”Vªh; {kfriwfrZ ds D;k mís’; gSa \ 

6. Explain the difference between Recruitment and 

Selection. 

HkrhZ ,oa p;u esa vUrj Li”V dhft,A 

7. What are the country level differences in training ?  

izf’k{k.k esa jk”Vªh; Lrj ij D;k fHkUurk,¡ gksrh gSa \  

8. Write a note on global HR issues and its future 

challenges. 

oSf’od ekuo lalk/ku eqíksa ij vkSj muds Hkfo”; lEcU/kh 

pqukSfr;ksa ij ,d uksV fyf[k;sA 
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Section–C / [k.M&x 

(Objective Type Questions) / ¼oLrqfu”B iz’u½ 

Note : Section „C‟ contains ten (10) objective type 

questions of one (01) mark each. All the questions 

of this section are compulsory. 

uksV % [k.M ^x* esa nl ¼10½ oLrqfu”B iz’u fn;s x;s gSaA izR;sd 

iz’u ds fy,  ,d ¼01½ vad fu/kkZfjr gSA bl [k.M ds 

lHkh iz’u vfuok;Z gSaA 

Write True/False again the following : 

fuEufyf[kr ds lkeus lR;@vlR; fyf[k, % 

1. A person who lives and work in a foreign country is an 

expatriate. 

,d O;fDr tks fons’k esa jgrk gS rFkk ogha dke djrk gS] og 

izoklh dgykrk gSA 

2. To be effective in the international environment HRM 

policies must focus on domestic issues. 

vUrjkZ”Vªh; okrkoj.k esa izHkko’kkyh gksus ds fy, ekuo 

lalk/ku izcU/ku dh uhfr;ksa dks ?kjsyw eqíksa ij /;ku dsfUnzr 

djuk pkfg,A 

3. There is no difference between domestic and 

international HRM. 

?kjsyw vkSj vUrjkZ”Vªh; ekuo lalk/ku izcU/ku ds chp dksbZ 

vUrj ugha gksrk gSA 

4. Effective managers use one consistent style of 

management in all situations. 

izHkkoh izcU/kd lHkh ifjfLFkfr;ksa esa izcU/ku dh ,d gh 

lqlaxr ‘kSyh dk mi;ksx djrs gSaA 
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5. National culture does not have any impact on 

compensation strategies. 

{kfriwjd j.kuhfr;ksa dk jk”Vªh; laLd`fr ij dksbZ izHkko ugha 

iM+rk gSA 

6. Traditionally, human resource has been perceived as 

bureaucratic. 

ijEijkxr :i ls] ekuo lalk/ku dks ukSdj’kkgh ekuk tkrk 

FkkA 

7. Trade union is a group of two people who come to 

strengthen their bargaining position. 

VªsM ;wfu;u nks yksxksa ds lewg dks dgrs gSa tks viuh okrkZ 

dh fLFkfr dks etcwr djus ds fy, ,d lkFk feyrs gSaA 

8. Employer feel frustrated due to low specialization in 

the work. 

fu;ksDrk dks dke esa de fo’ks”kKrk ds dkj.k fujk’kk eglwl 

gksrh gSA 

9. Objective of performance appraisal system is to 

identify the development needs of each employee.  

izn’kZu ewY;kadu iz.kkyh dk mís’; izR;sd deZpkjh ds fodkl 

dh t:jr dh igpku djuk gksrk gSA 

10. Organization should pay for the value of the job but 

not for the value of the person. 

laxBu dks dke ds ewY; ds vuq:i Hkqxrku djuk pkfg;s] 

O;fDr ds ewY; ds vuq:i ughaA 
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