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Note : This paper is of seventy (70) marks containing
three (03) sections A, B and C. Learners are
required to attempt the questions contained in these
sections according to the detailed instructions given
therein.

AC ;T8 U UF TR (70) @I B v S I (03) WUl
‘@, | qr v ¥ fanfoig g1 Rl @1 =
guel ¥ fay MU fOwga Feel & o aR & WAl @
SR T B |

Section-A / GUls—d

(Long Answer Type Questions) / (€T SR 7%)

Note : Section ‘A’ contains four (04) long answer type
questions of fifteen (15) marks each. Learners are
required to answer two (02) questions only.
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L @ue ‘P H AR (04) I TR T Y W
TAe Y @ v g (15) @ fwiRd g
el @1 g W @A 1 (02) WAl B SR o
gl
What do you understand by Strike ? When a strike is
treated illegal under an industrial dispute ?

gSaId W AU T GHIA B ¢ oNenfie faare @
3T gSdTel Bd AL AT Ol © ?

Define the term ‘Trade Union’ and point out the
requirements of registration of a trade union under the
Trade Union Act, 1926.

‘ST Y Yeg Bl IRWINT HINTT dem I8 9arsy fh
SH WY B GONeR & foIv o wg iffem, 1926 @
3raita fbe-fooT aral @) Savgear gt & ?

Explain the powers of the appropriate government to
make rules under the Industrial Disputes Act, 1947.
What are the provisions of the Industrial Disputes Act
relating to Penalties ?

drefe fdare o™, 1947 & ol gyfaa/
SUYH WER & 7H T & AWHRI S AR
g | enfie faare aRfam & ve el waum
- © 2
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4. Describe the objectives and scope of the Industrial
Empolyment (Standing Orders) Act, 1946. On which
industrial establishments does this Act apply ?

3irenfire fre (Rl amewn) Sifefm, 1946 & Sevd
U4 fq9g-e3 1 quH DHIfY | I8 o ATl el
TR N BT & °

Section-B / Yvs—g
(Short Answer Type Questions) / (75 ITRIF U%)

Note : Section ‘B’ contains eight (08) short answer type
questions of five (05) marks each. Learners are
required to answer six (06) questions only.

dlc: Tue ‘@ H e (08) Y SN U ¥ W B
UG WA & fou U (05) o FEiRG g
RIeRid &1 g7 4 dad 8 (06) WAl & ST o
gl

Briefly discuss any six (06) of the following :

fr=ferRad & & fd=l B0 (06) W werd H =i SR

1. Need and Origin of Trade Unions in India.

RA ¥ 3 §OT /AT Bl IR G SATqeaahT |

2. Reasons for the Preference of Collective Bargaining to
Compulsory Adjudication.

AHEd WIedroil’ Bl ARG / Sfard-SARHoRe
3 TR 3fed JIAdd & BRI |

3. Liabilities Imposed on an Employer for closing down
his/her Business Under Section 25FFF.

YRT 25FFF & dgd U4 Iad bl A v &
for ve AT w R <Ia |
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4. Penalty for False Information Regarding Trade Union.

FH-FY b T H A G W e |

5. Ways through which workers can be made
Shareholders in a Company ?

AMPT Bl Th B H IWURG g9 O b B
IS |

6. Effects of Certified Standing Orders.
IR AT TR & TG |

7. Write short notes on the following :
(@) Unfair Labour Practices
(b) Conciliation Officer
fferiad R wiere fewforit fofkey
() s o TR
(@) Wi sifererT
8. Distinguish between Retrenchment and Closure.
Bl dT FAT H 3R W BIT |
Section—-C / Gue—T[
(Objective Type Questions) / (@IS T)

Note : Section ‘C’ contains ten (10) objective type
questions of one (01) mark each. All the questions
of this section are compulsory.
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dlc . @ue v ¥ 79 (10) TS T A W g | u_e
ye & o e (01) 36 FEiRd &1 39 e @
ot yee v €

Fill in the blanks with appropriate words or phrases :
S e A1 areRye & | Rad wAHl B g DIy -

1. A person to become a member of trade union should

have completed ............... years.

Ue AR S M Hh/gS YA T I I B
m EFF[ ﬁ Eﬁq ..................................... a_é, qﬁ, W gﬁﬁ_
gl

2. Means to closing down the place of employment by an
employer is called ..................

T RIdT gRT SR Wl Bl g de BT I

3. SEC coovviiiieienn of the Trade Union Act, 1926 grants
immunity to registered trade unions from civil suits.

%WW’W%H%W .....................................

Tolid g8 Rl @l Sl gaear (Kfdd €e) 9
FORETT YST ol & |

4. If 100 or more workers are employed in an industrial
organization, in such a case the appropriate
government can order to the employer by general or
special order to establish the .................. in the
organization.
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afe fortl aftenfires e # 100 AT 3t #ifed FRRA
g A U R @ Swged WeR 9 a1 fae
mmwﬁw ..................................... aﬁ_qwmm
T gl |

The written notice of the dissolution of the trade union
sent to the registrar must be signed by ..................

s Y & fIgeq o AR BT Aol o+ arent forRaa
AT W b BER B oIV |

Indicate the correct answer-option :

IR B foly FEl fAded F1 I DI -
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................... have been set up under the provisions of
Industrial Disputes Act, 1947 for adjudication of
industrial disputes in an organization.

(@) Lok-Adalat

(b) Industrial Tribunal

(c) Labour Court

(d) All of the above

..................................... B I e fare SR, 1047
& UAUHl & S Ud |ied ¥ eileife Al @&
fTer & forg @1 Sl & |

(@) A Ierad
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The employer is required to send a report to the
Commissioner for workmen’s compensation within
............... days of the death or serious injury of the
workman.

(@ 7 (b) 8
) 9 (d) 10

el FHER @ g B A TR AT o W
Firaar r Rl & AR IR el
& forv amget a1 RIE Ao aaeas 2 |

@) 7 @ s

(@) 9 @ 10

Ensuring the sefety, health and welfare of the
employees is the primary purpose of which of the
following Acts ?

(@ Industrial Disputes Act, 1947
(b) Payment of Wages Act, 1936
(c) Equal Remuneration Act, 1976
(d) Factories Act, 1948

(@) o g i, 1936
(@) F9H uRsiAS &R, 1976

(@) dREET AR, 1948
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9. Unfair labour practices are specified in the :
(@) Second Schedule of IDA
(b) Fifth Scheduale to IDA
(c) Eighth Schedule to IDA
(d) Ninth Schedule to IDA
IFfd sM FaER M A W 6w arREl 4 fifdw
fehdl ST B ?
(@) omESIv @ fgelig SR |
(@ oS @t fedl sy H
(6) oSS B omedi SRy H
(&) oS ot Adi orgeE H

10. Which of the following acts does not apply to a Trade
Union ?

(@ The Companies Act, 1956
(b) Industrial Disputes Act, 1947
(c) Bonus Act, 1965
(d) Mercantile Act, 1872
ffoiRad 4 & dF-91 W M |9 /g g
R AR] el 8l & ?
(@) dRT arfafgH, 1956
@) oifenfie faare arffm, 1947
(@) 9 s, 1965
(@) wuRe 3rEfE, 1872
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