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Note : This paper is of seventy (70) marks containing 

three (03) sections A, B and C. Learners are 

required to attempt the questions contained in these 

sections according to the detailed instructions given 

therein. 

uksV % ;g iz’u i= lŸkj ¼70½ vadksa dk gS tks rhu ¼03½ [k.Mksa 

^d*] ^[k* rFkk ^x* esa foHkkftr gSA f’k{kkfFkZ;ksa dks bu 

[k.Mksa esa fn, x, foLr`r funsZ’kksa ds vuqlkj gh iz’uksa ds 

mŸkj nsus gSaA 

Section–A / [k.M&d 

(Long Answer Type Questions) / ¼nh?kZ mŸkjh; iz’u½ 

Note : Section „A‟ contains four (04) long answer type 

questions of fifteen (15) marks each. Learners are 

required to answer two (02) questions only. 
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uksV % [k.M ^d* esa pkj ¼04½ nh?kZ mŸkjh; iz’u fn;s x;s gSaA 

izR;sd iz’u ds fy, iUnzg ¼15½ vad fu/kkZfjr gSaA 

f’k{kkfFkZ;ksa dks buesa ls dsoy nks ¼02½ iz’uksa ds mŸkj nsus 

gSaA 

1. What do you understand by Strike ? When a strike is 

treated illegal under an industrial dispute ? 

gM+rky ls vki D;k le>rs gSa \ vkS|ksfxd fookn ds 

vUrxZr gM+rky dc voS/k ekuh tkrh gS \ 

2. Define the term „Trade Union‟ and point out the 

requirements of registration of a trade union under the 

Trade Union Act, 1926. 

^Je la?k* ‘kCn dks ifjHkkf”kr dhft, rFkk ;g crkb;s fd 

Je la?k ds iathdj.k ds fy, Je la?k vf/kfu;e] 1926 ds 

vUrxZr fdu&fdu ckrksa dh vko’;drk gksrh gS \ 

3. Explain the powers of the appropriate government to 

make rules under the Industrial Disputes Act, 1947. 

What are the provisions of the Industrial Disputes Act 

relating to Penalties ? 

vkS|ksfxd fookn vf/kfu;e] 1947 ds v/khu leqfpr@ 

mi;qDr ljdkj ds fu;e cukus ds vf/kdkjksa dh O;k[;k 

dhft,A vkS|ksfxd fookn vf/kfu;e ds n.M lEcU/kh izko/kku 

dkSu&dkSuls gSa \ 
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4. Describe the objectives and scope of the Industrial 

Empolyment (Standing Orders) Act, 1946.  On which 

industrial establishments does this Act apply  ? 

vkS|ksfxd fu;kstu ¼LFkk;h vkns’k½ vf/kfu;e] 1946 ds mís’; 

,oa fo”k;&{ks= dk o.kZu dhft,A ;g fdu vkS|ksfxd laLFkkuksa 

ij ykxw gksrk gS \  

Section–B / [k.M&[k 

(Short Answer Type Questions) / ¼y?kq mŸkjh; iz’u½ 

Note : Section „B‟ contains eight (08) short answer type 

questions of five (05) marks each. Learners are 

required to answer six (06) questions only.  

uksV % [k.M ^[k* esa vkB ¼08½ y?kq mŸkjh; iz’u fn;s x;s gaSA 

izR;sd iz’u ds fy, ik¡p ¼05½ vad fu/kkZfjr gSaA 

f’k{kkfFkZ;ksa dks buesa ls dsoy N% ¼06½ iz’uksa ds mŸkj nsus 

gSaA  

Briefly discuss any six (06) of the following : 

fuEufyf[kr esa ls fdUgha N% ¼06½ ij la{ksi esa ppkZ dhft, % 

1. Need and Origin of Trade Unions in India. 

Hkkjr esa Je la?kksa@;wfu;uksa dh mRifŸk o vko’;drkA 

2. Reasons for the Preference of Collective Bargaining to 

Compulsory Adjudication. 

^lkewfgd lkSnsckth* dks U;k;kf/kdj.k@vfuok;Z&vf/kfu.kZ;u 

ls vis{kkd`r vf/kd izkFkfedrk ds dkj.kA 

3. Liabilities Imposed on an Employer for closing down 

his/her Business Under Section 25FFF. 

/kkjk 25FFF ds rgr vius O;olk; dks lekIr djus ds 

fy, ,d fu;ksDrk ij vf/kjksfir ns;rk,¡A  
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4. Penalty for False Information Regarding Trade Union. 

Je&la?k ds lEcU/k esa vlR; lwpuk ij n.MA 

5. Ways through which workers can be made 

Shareholders in a Company ? 

Jfedksa dks ,d dEiuh esa va’k/kkjd cuk;s tk ldus ds 

rjhdsA 

6. Effects of Certified Standing Orders. 

izekf.kr LFkk;h vkns’kksa ds izHkkoA 

7. Write short notes on the following : 

(a) Unfair Labour Practices 

(b) Conciliation Officer 

fuEufyf[kr ij laf{kIr fVIif.k;k¡ fyf[k;s % 

¼v½ vuqfpr Je vkpj.k 

¼c½ le>kSrk vf/kdkjh 

8. Distinguish between Retrenchment and Closure. 

N¡Vuh rFkk lekiu esa vUrj Li”V dhft,A 

Section–C / [k.M&x 

(Objective Type Questions) / ¼oLrqfu”B iz’u½ 

Note : Section „C‟ contains ten (10) objective type 

questions of one (01) mark each. All the questions 

of this section are compulsory. 
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uksV % [k.M ^x* esa nl ¼10½ oLrqfu”B iz’u fn;s x;s gSaA izR;sd 

iz’u ds fy,  ,d ¼01½ vad fu/kkZfjr gSA bl [k.M ds 

lHkh iz’u vfuok;Z gSaA 

Fill in the blanks with appropriate words or phrases : 

mfpr ‘kCn ;k okD;ka’k ds lkFk fjDr LFkkuksa dh iwfrZ dhft, % 

1. A person to become a member of trade union should 

have completed ............... years. 

,d O;fDr dks Je la?k@VªsM ;wfu;u dk lnL; cuus ds 

fy, de ls de 
-------------------------------------

 o”kZ  iwjs djus vko’;d gksrs 

gaSA 

2. Means to closing down the place of employment by an 

employer is called .................. 

,d fu;ksDrk }kjk jkstxkj LFky dks cUn djus dk vk’k;  

------------------------
 dgykrk gSA 

3. Sec .................... of the Trade Union Act, 1926 grants 

immunity to registered trade unions from civil suits. 

VªsM ;wfu;u vf/kfu;e] 1926 dh /kkjk 
-------------------------------------

 

iathd`r VªsM ;wfu;uksa dks nhokuh eqdnek ¼flfoy lwV½ ls 

izfrj{k.k iznku djrh gSA 

4. If 100 or more workers are employed in an industrial 

organization, in such a case the appropriate 

government can order to the employer by general or 

special order to establish the ..................... in the 

organization. 
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;fn fdlh vkS|ksfxd laLFkk esa 100 ;k vf/kd Jfed dk;Zjr 

gksa rks ,sls fu;ksDrk dks mi;qDr ljdkj lkekU; ;k fo’ks”k 

vkns’k }kjk mlesa ,d 
-------------------------------------

 dh LFkkiuk dk vkns’k 

ns ldrh gSA 

5. The written notice of the dissolution of the trade union 

sent to the registrar must be signed by .................... 

Je la?k ds fo?kVu dh jftLVªkj dks Hksth tkus okyh fyf[kr 

lwpuk ij 
-------------------------------------

 ds gLrk{kj gksus pkfg,A 

Indicate the correct answer-option : 

mŸkj ds fy, lgh fodYi dk pquko dhft, % 

6. ................... have been set up under the provisions of 

Industrial Disputes Act, 1947 for adjudication of 

industrial disputes in an organization. 

(a) Lok-Adalat 

(b) Industrial Tribunal 

(c) Labour Court 

(d) All of the above 

-------------------------------------
 dh LFkkiuk vkS|ksfxd fookn vf/kfu;e] 1947 

ds izko/kkuksa ds vUrxZr ,d laxBu esa vkS|ksfxd fooknksa ds 

fuiVkjs ds fy, dh tkrh gSA 

¼v½ yksd vnkyr 

¼c½ vkS|ksfxd U;k;kf/kdj.k 

¼l½ Je U;k;ky; 

¼n½ mi;qZDr lHkh 
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7. The employer is required to send a report to the 

Commissioner for workmen‟s compensation within 

............... days of the death or serious injury of the 

workman. 

(a) 7 (b) 8 

(c) 9 (d) 10 

fdlh deZpkjh dh e`R;q gksus ;k xaHkhj pksV yxus ij 

fu;ksDrk dks 
-------------------------------------

 fnuksa ds Hkhrj dkexkj {kfriwfrZ 

ds fy, vk;qDr dks fjiksVZ Hkstuk vko’;d gSA 

¼v½ 7 ¼c½ 8 

¼l½ 9 ¼n½ 10 

8. Ensuring the sefety, health and welfare of the 

employees is the primary purpose of which of the 

following Acts ? 

(a) Industrial Disputes Act, 1947 

(b) Payment of Wages Act, 1936 

(c) Equal Remuneration Act, 1976 

(d) Factories Act, 1948 

lqj{kk] LokLF; vkSj deZpkfj;ksa ds dY;k.k dks lqfuf’pr 

djus ds izkFkfed mís’; fuEu esa ls fdl vf/kfu;e ds 

vUrxZr vkrs gSa \ 

¼v½ vkS|ksfxd fookn vf/kfu;e] 1947 

¼c½ etnwjh Hkqxrku vf/kfu;e] 1936 

¼l½ leku ikfjJfed vf/kfu;e] 1976 

¼n½ dkj[kkuk vf/kfu;e] 1948 
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9. Unfair labour practices are specified in the : 

(a) Second Schedule of IDA 

(b) Fifth Scheduale to IDA 

(c) Eighth Schedule to IDA 

(d) Ninth Schedule to IDA 

vuqfpr Je O;ogkj fuEu esa ls fdl vuqlwph esa fufnZ”V 

fd;s tkrs gSa \ 

¼v½ vkbZMh, dh f}rh; vuqlwph esa 

¼c½ vkbZMh, dh ik¡poha vuqlwph esa 

¼l½ vkbZMh, dh vkBoha vuqlwph esa 

¼n½ vkbZMh, dh ukSoha vuqlwph esa 

10. Which of the following acts does not apply to a Trade 

Union ? 

(a) The Companies Act, 1956 

(b) Industrial Disputes Act, 1947 

(c) Bonus Act, 1965 

(d) Mercantile Act, 1872 

fuEufyf[kr esa ls dkSu&lk vf/kfu;e Je la?k@VªsM ;wfu;u 

ij ykxw ugha gksrk gS \ 

¼v½ dEiuh vf/kfu;e] 1956 

¼c½ vkS|ksfxd fookn vf/kfu;e] 1947 

¼l½ cksul vf/kfu;e] 1965 

¼n½ O;kikfjd vf/kfu;e] 1872 
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