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Note : This paper is of Eighty (80) marks divided into two
(02) Sections A and B. Attempt the questions contained
in these sections according to the detailed instructions
given therein.
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SECTION-A/( @US-% )
(Long Answer Type Questions)/( S ST ol Wg)

Note : Section 'A' contains Five (05) long answer type
questions of Twenty (20) marks each. Learners are
required to answer any Two (02) questions only.

(2x20=40)
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1. Define human resource management. 'Human resource
management has been generally influenced by behavioural
sciences.' Explain.
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2. Explain the need and objects of human resource planning.
Which elements in your opinion should be kept in mind
view while planning for human resource needs? Explain.
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3. What is recruitment? Describe the process of recruitment
and selection of personnel in an organization.
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4. What is promotion policy? "Why it is done? What is the
importance of employee's seniority in promotion, demotion
and transfer? Explain.
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5. Why do you mean by incentive compensation plans?
Describe its essential features. What are the various forms
of incentive compensation plans?
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SECTION-B/( ©@US-@)
(Short Answer Type Questions)/( T I AT Y9 )

Note : Section 'B' contains Eight (08) short answer type
questions of Ten (10) marks each. Learners are required
to answer any Four (04) questions only. (4x10=40)
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Briefly discuss any four (04) of the following:
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1. Process of Human Resource Management.
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2. Duties and Responsibility of a Human Resource Manager.
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3. Essentials of Sound Personnel Policies.
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4. Characteristics of a Good Job Description.
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5. Various Kinds of Psychological Tests Used in Selection
Process.
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6. Importance and Limitations of Training.
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7. Management by Objectives as a Tool of Employee
Appraisal.
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8. Pre-requisites of Collective Bargaining.
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