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Note : This paper is of eighty (80) marks containing three
(03) Sections A, B and C. Learners are required to
attempt the questions contained in these Sections
according to the detailed instructions given therein.
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Note : Section ‘A’ contains four (04) long answer type
questions of nineteen (19) marks each. Learners are
required to answer two (02) questions only.
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1. Explain the planning process of training. Elaborate the

process of determining training objective ?

Ul & e ufhar & IR § 9disv | ulkerr @
e b AR BxA B ufshar garsy |

2. Explain the executive development programmes.

Udgh fAhT HRIDH DI ARAT DIFTT |

3. Differentiate between training and development.
Elaborate the need of training and development in an
organization.

Ui 3R fdbr ¥ 3R W I | T TTed |
TR 3R fadTT &1 amavgddr & fawR | Jagy |

4. Evaluate the effectiveness of training.
Y7o &1 AT Bl Hedld DIt |
Section-B / vle—Yg

(Short Answer Type Questions) / (T ITRIT U%)

Note : Section ‘B’ contains eight (08) short answer type
questions of eight (08) marks each. Learners are
required to answer four (04) questions only.

B-58



[3] MS-309/HR-2309

dlc: Tue ‘@ H e (08) Y SN U ¥ W B
UAG Y @ forv ams (08) s fwiRa €l
el a1 g9H ¥ dadt IR (04) U B IR <A
gl

Write short notes on any four of the following :

fferiad o 9 fogl IR W Gl fewfor foRay -

1. Major areas in which employees need training.

T 8 o dHaINal Bl URieur @l Jravgdndl
greil 2

2. Advantage and Scope of training.

RMET & HRG AR STARR |
3. Qualities of a good trainer.

T 3 ¢ I faRward |
4. Training need.

YRIET Bl I |

5. Learning cycles.
farefor <7 |
6. Audio-Visual Aids.
eg-g9d WeA / JSII-faaet e |

7. Give two suggestions for improving the training
programmin evaluation in an organization.
Ged H URIE BRi%H [ellhd H§ IR b oy o
NEIEI SITTY |

B-58 P.T.O.




[4] MS-309/HR—2309

8. Difference between ‘training of trainer’ from other
training program.

‘SR /UReTH BT YR qAT IR YRR HRIHH B
T A |

Section-C / YVs—TT

(Objective Type Questions) / (@S T)
Note : Section ‘C’ contains ten (10) objective type

questions of one (01) mark each. All the questions
of this Section are compulsory.
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Indicate whether the following are True or False.

<R AT 6 FrafoRed ae € a1 o/ |

1. Vestibule training is also known as problem solving
training.

YIS YETOT Bl a1 faror Uferor vy § O S
ST 2 |

2. Simulation training involves the duplication of
organizational situations in a learning environment.

Rrfere /orgaxor gfiermr # W @ ARl #
STeed RerfcRl &1 Sreva nfde 2
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Role playing was introduced by Moreno, a Vatcian
Psychiatrist.

A®T a6 /el Wi, ARAL, T A AAiiiedd
gRT URId @1 g ol |

Sensitivity training is also known as laboratory of T
group training.

HaeTelerd YR &l S-\ag URIeor W dEl o
gl

Training and development offer competitive advantage
to an organization by removing performance
deficiency.

yrErT oiR faem eRGHE B B B X o
e & forv ufargulcas o geM avd 2 |

Benefit of employees training is to help people to
identify the organizational goal.

HHAR! URETOT BT T HHATRTT B FISHIHAD el

@ Y Ao B H Hee Bl ¢ |

Use of evaluation models is a not a step in training
process.

yfterr gfchar § Yeuiad UMM &1 SWNT T2 o
T & |

Transfer validity is a technique of evaluation.
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Fill in the blanks :
Rea vt a1 gftf BT

9. Learning opportunities designed to help employees to
grow is known as .............. :

HHARAT BT ARG | AGE PR b IR B ®
®U H W 9§ |

10. Job rotation is an .......... training method.

dHTIad U fafer |
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