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Note : This paper is of eighty (80) marks containing three 

(03) Sections A, B and C. Learners are required to 

attempt the questions contained in these Sections 

according to the detailed instructions given therein. 

uksV % ;g iz’u i= vLlh ¼80½ vadksa dk gS tks rhu ¼03½ [k.Mksa 

^d*] ^[k* rFkk ^x* esa foHkkftr gSA f’k{kkfFkZ;ksa dks bu 

[k.Mksa esa fn, x, foLr`r funsZ’kksa ds vuqlkj gh iz’uksa ds 

mŸkj nsus gSaA 

Section–A / [k.M&d 

(Long Answer Type Questions) / ¼nh?kZ mŸkjh; iz’u½ 

Note : Section „A‟ contains four (04) long answer type 

questions of nineteen (19) marks each. Learners are 

required to answer two (02) questions only. 
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uksV % [k.M ^d* esa pkj ¼04½ nh?kZ mŸkjh; iz’u fn;s x;s gSaA 

izR;sd iz’u ds fy, mUuhl ¼19½ vad fu/kkZfjr gSaA 

f’k{kkfFkZ;ksa dks buesa ls dsoy nks ¼02½ iz’uksa ds mŸkj nsus 

gSaA 

1. Explain the planning process of training. Elaborate the 

process of determining training objective ? 

izf’k{k.k ds fu;kstu izfØ;k ds ckjs esa crkb,A izf’k{k.k ds 

mís’; ds fu/kkZj.k djus dh izfØ;k crkb,A 

2. Explain the executive development programmes. 

izca/kd fodkl dk;ZØeksa dh O;k[;k dhft,A 

3. Differentiate between training and development. 

Elaborate the need of training and development in an 

organization. 

izf’k{k.k vkSj fodkl esa vUrj Li”V dhft,A ,d laxBu esa 

izf’k{k.k vkSj fodkl dh vko’;drk dks foLrkj ls crkb,A 

4. Evaluate the effectiveness of training. 

izf’k{k.k dh izHkko’khyrk dk ewY;kadu dhft,A 

Section–B / [k.M&[k 

(Short Answer Type Questions) / ¼y?kq mŸkjh; iz’u½ 

Note : Section „B‟ contains eight (08) short answer type 

questions of eight (08) marks each. Learners are 

required to answer four (04) questions only. 
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uksV % [k.M ^[k* esa vkB ¼08½ y?kq mŸkjh; iz’u fn;s x;s gaSA 

izR;sd iz’u ds fy, vkB ¼08½ vad fu/kkZfjr gSaA 

f’k{kkfFkZ;ksa dks buesa ls dsoy pkj ¼04½ iz’uksa ds mŸkj nsus 

gSaA 

Write short notes on any four of the following : 

fuEufyf[kr esa ls fdUgha pkj ij laf{kIr fVIif.k;k¡ fyf[k, % 

1. Major areas in which employees need training. 

izeq[k {ks= ftlesa deZpkfj;ksa dks izf’k{k.k dh vko’;drk 

gksrh gSA 

2. Advantage and Scope of training. 

izf’k{k.k ds Qk;ns vkSj voljA 

3. Qualities of a good trainer. 

,d vPNs Vªsuj dh fo’ks”krk,¡A 

4. Training need. 

izf’k{k.k dh vko’;drkA 

5. Learning cycles. 

f’k{k.k o`ŸkA 

6. Audio-Visual Aids. 

JO;&n`’; lk/ku@vkWfM;ks&fotqoy lk/kuA 

7. Give two suggestions for improving the training 

programmin evaluation in an organization. 

laxBu esa izf’k{k.k dk;ZØe ewY;kadu esa lq/kkj ds fy, nks 

lq>ko nhft,A 
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8. Difference between „training of trainer‟ from other 

training program. 

^Vsªsuj@izf’k{kd dk izf’k{k.k* rFkk vU; izf’k{k.k dk;ZØe ds 

e/; vUrjA 

Section–C / [k.M&x 

(Objective Type Questions) / ¼oLrqfu”B iz’u½ 

Note : Section „C‟ contains ten (10) objective type 

questions of one (01) mark each. All the questions 

of this Section are compulsory. 

uksV % [k.M ^x* esa nl ¼10½ oLrqfu”B iz’u fn;s x;s gSaA izR;sd 

iz’u ds fy, ,d ¼01½ vad fu/kkZfjr gSA bl [k.M ds 

lHkh iz’u vfuok;Z gSaA 

Indicate whether the following are True or False. 

bafxr dhft, fd fuEufyf[kr lR; gSa ;k vlR;A 

1. Vestibule training is also known as problem solving 

training. 

izdks”B izf’k{k.k dks leL;k fuokj.k izf’k{k.k :i esa Hkh tkuk 

tkrk gSA 

2. Simulation training involves the duplication of 

organizational situations in a learning environment. 

fleqys’ku@vuqdj.k izf’k{k.k esa lh[kus ds ekgkSy esa 

laaxBukRed fLFkfr;ksa dk nksgjko ‘kkfey gSA 
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3. Role playing was introduced by Moreno, a Vatcian 

Psychiatrist. 

Hkwfedk oknu@jksy Iysbax] eksjsuks] ,d osfVdu euksfpfdRld 

}kjk izLrqr dh xbZ FkhA 

4. Sensitivity training is also known as laboratory of T 

group training. 

laosnu’khyrk izf’k{k.k dks Vh&lewg izf’k{k.k Hkh dgk tkrk 

gSA 

5. Training and development offer competitive advantage 

to an organization by removing performance 

deficiency. 

izf’k{k.k vkSj fodkl dk;ZdfeZ;ksa dh deh dks nwj djds 

laxBu ds fy, izfrLi/kkZRed ykHk iznku djrs gSaA 

6. Benefit of employees training is to help people to 

identify the organizational goal. 

deZpkjh izf’k{k.k dk ykHk deZpkfj;ksa dks laxBukRed y{; 

ds lkFk lapkyu djus esa enn djuk gSA 

7. Use of evaluation models is a not a step in training 

process. 

izf’k{k.k izfØ;k esa ewY;kadu izfreku dk mi;ksx ugha fd;k 

tkrk gSA 

8. Transfer validity is a technique of evaluation. 

LFkkukarj.k oS/krk ewY;kadu dh ,d rduhd gSA 
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Fill in the blanks : 

fjDr LFkkuksa dh iwfrZ dhft, % 

9. Learning opportunities designed to help employees to 

grow is known as .............. . 

deZpkfj;ksa dks lh[kus esa enn djus ds voljksa dks 
-------------

 ds 

:i esa tkuk tkrk gSA 

10. Job rotation is an .......... training method. 

dk;ZorZu ,d 
-----------------

 fof/k gSA 
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