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Note : This paper is of eighty (80) marks containing three
(03) Sections A, B and C. Learners are required to
attempt the questions contained in these Sections
according to the detailed instructions given therein.

¢ ;I8 U U9 ST (80) 3l & ® @I I (03) WS
‘@, @ qr v H fanfog g1 Rl a1 =
guel # fay MU fowga feel & oaR & WAl @
ST <A B |
Section—-A / Gvs—d
(Long Answer Type Questions) / (€78 IR T2

Note : Section ‘A’ contains four (04) long answer type
questions of nineteen (19) marks each. Learners are
required to answer two (02) questions only.
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A @rs ‘P H AR (04) <H IWE wE 7
TAe WH @ folv SN (19) o fEiRT g
IRt &1 ST § ®ad &1 (02) Tl & ST o
g |

1. What are the difficulties in the healthy growth of

industrial relations through labour law policy ?

S B NG D AR W RMefie daul & wWRY
faer # @1 qRad & ?
2. Discuss the issue of recognition of Trade Unions.

< Il $ AR B He W g9l DI |

3. What are the elements of collective bargaining ?
Explain the collective bargaining process.

S HAarll & o F1 8 ? GEiRd dldrel bl
fehaT BT VI PIRTY |

4. Describe the certification process, operation and
binding effect of the standing orders.

R e & TN Ui, e QiR aTeadn
JUTd BT 9O BT |

Section-B / Yrs—Yg
(Short Answer Type Questions) / (g STRIF U%)

Note : Section ‘B’ contains eight (08) short answer type
questions of eight (08) marks each. Learners are
required to answer four (04) questions only.
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. @ue ‘@ # 36 (08) oY ST T A M E
UAG Y @ forv ams (08) s fwiRa #|
el a1 g9H ¥ dadt IR (04) U B IR <A
gl
What are the causes of poor industrial relations ?

YT sienfires Trel & a1 R E ?

Discuss the basic functions of Trade Unions.
e FEl & T ST ST 90 DI |

What are the conditions for the success of collective
bargaining ?

AHed Aledroll B Ahedl @ forg @ar gRRefol
gl & ?
Explain unfair labour practice.

T 5 veell bl ARAT BT |

Discuss the role of labour court for settlement of
industrial disputes.

sirenfre Rt & Foer & R M oRTad B qfe
W T4 I |

Explain the concepts of lay off and retrenchment.
Benl (of-3ifh) T "erd (Reawe) & S[aeRvmal &l
AHERY |

Discuss the nature of standing orders.

R S @ YSHT FT U BT |
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8. What are the objectives of workers participation in
management ?

TR H G 9EIEN] & 997 Se3g § °
Section-C / YUs—TT

(Objective Type Questions) / (A& T)

Note : Section ‘C’ contains ten (10) objective type
questions of one (01) mark each. All the questions
of this Section are compulsory.

dlc ;. @ue T H g9 (10) TR WA [ W 2| TS
g & fov e (01) od FEiRd 21 39 wve @
ot oo afard € |

Indicate whether the following statements are True or False.

T P fo feforRad wom 9 & a1 3/ |

1. Industrial relations cover the collective bargaining,
labour legislation and industrial relations training.

e gl § 9rfed diedrol, sM ARFRH 3R
Sirenfie v wferT o € |

2. Marxist is an approach to industrial relations.

HfRiee SieEfid weel @ fofv e giear & |

3. Section 8 of the Trade Union Act deals with the
registration of the Trade Unions.

S Fg AR 3 GRT 8 e FEl (G ()

@ UolipeuT W FHRId ¢ |
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The Industrial Disputes Act came into operation in the
year 1953.

3ileNfie faare JEIH &1 F1 1953 H Y& I |

The Industrial Disputes Act can be described as the
milestone in the historical development of industrial
law in India.

e faae RfRrm wRdAE oflEifie & @
UfaeRye faerg § did &l YR & WU § aftfd faar
ST FohdT 2 |

‘First come last go and last come first go’ is the
principle of dismissal.

“Ugol M3 MR H TraN 3R arf<a amal ugel STy’
&1 Rigrd safeait o1 Rigrd 2

The text of the standing orders posted on the notice
boards need to be only in English.

Rl 3T BT ANy dact S Wi ¥ & ey a1
W UG BHT a1V |

Five copies have to be submitted to the certifying
officer while making any modifications in the standing
orders.

IR el § W A GHy Ui ufodi § gE
SAMRHRY B YR BRAT BT |
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Suggestion box scheme is not usually an example of
indirect participation by the employees in participative
management.

gelg diad  AGHl AMAR W YRR yae o
HHATRET GRT 31U WINPT U ISRV gl & |

A joint management council member is not an example
of direct participation by the employees in participative
management.

U6 Y YaE GRS BT Wexd HRGRT gee |
SHANAT GRT el 4RERT BT SRVl e & |
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