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Note : This paper is of eighty (80) marks containing three
(03) Sections A, B and C. Learners are required to
attempt the questions contained in these Sections
according to the detailed instructions given therein.

AC 0 I8 U U9 ST (80) 3l & ® @I A (03) WS
‘@, @ T W H foaia 1 R @ g
guel # QU 7Y fawgd Ml & oFfaR & el @
IR T £

Section—-A / Gls—d
(Long Answer Type Questions) / (€T SR 7%)

Note : Section ‘A’ contains four (04) long answer type
questions of nineteen (19) marks each. Learners are
required to answer any two (02) questions only.
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. @Grs ‘P H IR (04) <Y SN ¥ A M E
TG T B forv SN (19) o fiRa )
iRl &1 ST F ®ad &1 (02) Tl & ST o
gl

How would you correlate changes in organization

strategy and HRD intervention ?

AU AGATAS I AR TF. AR, S Wegad o
URATT BT DY AEAHRIT DR 7
What do you mean by cross-functional team ? How

does it help to achieve organizational objectives and
goals smoothly ? Cite examples.

HPO-HIcHD S 0 AUDHT & A g 7 T
TGS SEa3dl 3R Al BT T | WIS I H
&Y TR BT & ? SSIENUN Bl Sl BT |

What do you mean by Job Specifications ? If any
person is lacking an element of the job specifications,
what measure would you adopt ? Discuss with
examples.

&1 fafvden q amuer @ aef € ? afe @s afe
FR fafcel @ TS d@ @ A BRal ©, O 3T fae
SURIT DI AT AT ? ISRV & 91 Il HIfo |

Why do people generally resist change ? Do
personality factors play a role in this process ? What
are the common strategies for managing change ?

ATH=IE: T URadE b1 foRg & axd & ? R’ 39
yihar # Afeda RS Y v § 2 oRads @
Ty & fory ATduiier IoNfadr /T Bl § ?
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Section-B / Yis—4

(Short Answer Type Questions) / (75 ITRIT U%)

Note : Section ‘B’ contains eight (08) short answer type

e
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questions of eight (08) marks each. Learners are
required to answer any four (04) questions only.

Qe ‘@ # s (08) oY ST W ¥ W F
UAG Y @ forv ams (08) s fwiRa €l
el o1 g ¥ dadt IR (04) U B IR <A
gl

Define Human Resource Development and explain its
characteristics.

Teg OaeH e b gRaiild @i ek g
faQIvaTarl @1 aui| HIfTT |

What point should be incorporated in an HRD plan ?

U Td. AR L o H {1 foum fa=gail @1 Wi
febam ST =RV ?

Give four suggestions to make HRD effective in Indian
Organizations.

IRA FTSHl § Td, 3R, S, B Y9G a9 & forg
EINEIER NI

What is integrated HRD System ? Mention the needs
of integrating HRD System.

TPhId Td. 3R, L. YoTell &1 Bl & 7 Td. 3R,
Yell Bl Udlpd  $R Bl SRdl B Soold
DI |
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5. What is job analysis ? What data are obtained for job
analysis ?

S G 7 B 7 7 SR aHen & forg e W
dfes wa Ry o € °?
6. Describe the need and significance of HRD.

Td. 3R, S, &I ARG Vd T8 Bl g BIfY |

7. Differentiate between career planning and succession
planning.

WRIR RIS Td 3hAv FRIGH & el 3R e
HIfTY |
8. Explain OCTAPACE and its relevance.

OCTAPACE 3R 3! URifTadT & THesy |
Section—-C / ues—T[
(Objective Type Questions) / (A&ITS Te)
Note : Section ‘C’ contains ten (10) objective type

questions of one (01) mark each. All the questions
of this Section are compulsory.

dlc ;. @Ue T H 9 (10) TS W R W 2| TRE
T\ 3w e (01) 3iF FEiRa §1 39 ave @
ot gee aifard €

Write True or False.

I 7 39 foIlRgu |

1. Job analysis is the method of work study. (True/False)

S e BRI ITE @ UghT B © | (9 / 3)
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Development of employees is considered as a long

term process. (True/False)
HHAINAT $T BN Hdileld Ulhar & w9 § AWM
T 2| (a / 3reic)
Achievement test is also known as trade test.
(True/False)
SR TRIETT SUR T & K H W ST AT € |
GRVERRY))
Human Resource Development is needed for
developing competencies. (True/False)
qd f[AeRd o @ foly AM9 WORA fGa™ @
FIATIHAT B 2 | SRV
Existential process is considered as a HRD process.
(True/False)
IRAT TRl UfehdT Bl AT AR [ @ w9 |
AT I 2 (A / 3rc)
“Sensitivity  Training” is an intervention of
organization development. (True/False)
“HIGTEId UTRIEv” Wed & [ddN & Uh Hegad
gre 2| (5 / 3rrc)
Assessment centre is @ modern method of performance
appraisal. (True/False)
Tid B YSeH el & SMYME gl Brfl |
GRVAKR)
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Competency mapping is always done in defined

behaviour. (True/False)
qeTaT yfaferor gHe uRMIRT R H fdar S 2 |
GRVELS)
Giving employees more tasks to perform at the same
time is called job enlargement. (True/False)
Uh 8 G H pHANGl B ARE B AT B
fqqe HEeTaT 2 | (e / 3T)
HRD sub-systems are known as mechanisms.
(True/False)
U9, AR, Sl SU-UUIeRl B TH T ®U H W WM
T 2| (aT / areic)
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