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| i “ izational
I have gone through the Ph.D work titled “Impact of Organiza

i of
Environment on Teacher’s Retention: A ComPart;UV:i t:ttll(l:ril); o
Public and Private Professional Higher Education Ins i
Uttarakhand” submitted by Udit Kumar Par.ldey to the.Dep.a o
Management Studies, Uttarakhand Open University, Haldwani, Nainital.

The work is divided into five chapters. The study primarily alfns t(;
identify and examine the environmental factors with reference to retention o
professional teachers. Comprehensive literature review has l?een mac?e to
identify the research gap. With reference to comparison in public and private
sector universities of Uttarakhand. Hypotheses were formulated and tested.
The study is descriptive by nature. The Uttarakhand region is geographically
divided into two district areas: Garhwal and Kumaun.

A questionnaire was developed. Following a pilot study, the
questionnaire was modified and data collection was executed through Google
forms. 400 responses were considered for the study of primary data collection
through questionnaire. Five point Likert scale was used in the responses.

The data collection was made by keeping in mind the demographic
profile of respondents like age, gender, marital status, types of university
qualification, nature of job, work experience ete,

Data analysis has been done by usin i i
. g multiple liner re ressi
Mann-Whitney U test. Statistical analysis hag given use b
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and costs associated with teacher turnover. This chapter also de d its determining
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critical constructs central to the study. specifically focusing on teacher tu
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ariables within the organizational enviro . . ¢ approximately 62
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studics on the internal organizational environment and its dimensions —fHR P;)lllrc‘ltslcl}ll(ﬁrl;hip and
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The third chapter clucidates the research methodology emploved in the study, P"P""dmg insight Into
the rationale behind the research. defined objectives. hypotheses, rescarch design. Qata collection
mcthods, data sources. geographical scope. and intricacies of the sampling design and size. Morcovc.r.
it offers detailed information about the data collection instruments and specific data analysis
techniques uscd. along with introducing the hvpothescs formulated for the studyv.
Chapter four focuses on data analysis, commencing with a demographic analvsis and providing a
descriptive analysis of all study variables. The chapter discusses the development and validation of
the scale used to collect information to ensure the objectivity of the thesis. Additionally, it includcs
multiple regression analysis to understand the impact of intcrnal organizational environmental factors
and external organizational environment factors on teacher turnover. The Mann Whitney U test is also
performed to compare teacher retention scores botween public and private universitics in Uttarakhand
The fifth and concluding chapter cncapsulates the findings. suggestions. and conclusions of‘th‘c Sl(lld\"
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